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to bottom right to the tactical level. In general, several
days are spent on this on the scale of a front. This method
undoubtedly is scientifically valid and ensures the most
complete solution to all problems. However, it is unacceptable
during a threatening period, and even less acceptable in wartime.

In wartime all staffs use the method of parallel work for
adopting a plan and allocation of tasks to the executors on the
basis of preliminary instructions; and only this method ensures
the essential reduction of time in the process of adopting a
plan at all front and army command levels and rapid allocation
of tasks to arEi and subunits. In the Red Banner Belorussian
Military District synchronized . parallel staff work permitted
shortening the process of implementing General Staff directives
on a task for tactical elements from twenty-four to seven to
eight hours. Such an experience undoubtedly deserves attention.
This method for the activities of control organs is aimed first
of all at maximum gain in time without lowering the quality of
work. It is fundamental in combat conditions, when it is
necessary to quickly adopt a new plan and allocate or clarify
tasks from top to bottom.

The third method, directed, is used primarily when almost
instant reaction is required to a situation which has developed,
The troop commander of the front or armies directing the
operation makes a decision at definite times during the operation
to clarify the operational plan and issues the necessary
instructions personally or through .his staff.

In the overwhelming majority of cases the method of parallel.
work in the process of adopting a plan is the principal one 
used. In our view, the fundamental experience of the Red Banner
Belorussian, Volga and Carpathian Military Districts, can be
stipulated to be the following basic principles of staff 
operating methodology.

The first principle is the optimum distribution of functional 
duties among command personnel and the staffs of a front, armies
and divisions; and between command posts, departments, and working
groups and the executors within each of these echelons.

Each staff, its component elements, and officer-executors
must determine specific duties and individual assignments and
break down the process of their fulfilment in time periods in
conformity with the basic work schedule. It must be clear what
should be resolved independently, and which problems should have
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guidance. The formation commander and his closest assistants
should proceed on the basis that under modern conditions they
can resolve only the main problems in short periods of tine,
and otherwise leave the initiative to subordinates. For example,
it is advisable that chiefs of arms of troops and services, on
the basis of the concept of the operation, Submit for the
formation commander's approval not a report but . a 02_4n for the
utilization of the troops subordinate to them. OnTFIEhen will
they actually become true assistants to the formation commander
and organizers of the combat use of the arms of troops.

In determining the functional responsibilities of generals.
and officers it is neceisary . to take into account skilled and
unskilled work, the capabilities and inclinations of executors,
the time needed for preparation and the order of priority for
finishing each document. It is necessary to free the mogt
ca able and_oreativ_e_officera.-from-daties-whicii_can_ sil be
pu	 unior officers, draf+smAn and typists. In this
.respect, an analysis of the work of the officer-operator in
exercises conducted in the Red Banner Belorussian Military
District deserves attention. The analysis showed that the

./officer-opex'ator spAnt almnat half of hia working time pasting
together maps and coloring situations plotted on them, drawing
up documents in the secret section, making an inventory of
materi01, and other things. These deficiencies are the
consequence of an imoroper T/0 for staff directorates and
departments. For example, the directorates of a front staff
have one junior officer for about . 30 senior officgR7-and one
draftsman for 40 officers. It appears to us that it. would be
more rational for an operational directorate of a front staff
to have thirty to forty percent senior and junior Millers,
ten to fifteen percent draftsmen, and no less than ten percent
clerks out of the total Vo of a directorate. In this case, up
to forty percent more experienced and trained officers could
raise the productivity of work twofold, and on the whole the
pace and quality of the work of the directorates and departments
would increase significantly. As a result, the performance of
duty by officers would improve, and the total costs of main-
taining staffs in general would be reduced.

The experience of operational preparation has shown that,
to regulate the functional responsibilities of generals and
officers, it IS very important not to change the basic tasks
assigned to them from exercise to exercise. It is advisable
to set forth in the work books specific duties, the time required
to fulfil them,. a standard work schedule for a. command post
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(forward command post, rear command post) in the process of
adopting a plan, samples of completed documents and standardized
blank forms, important operational-tactical estimates and memos,
radio operating data for communication with the staffs two
echelons lower, and also sheets for notes and transmission of
instructions or messages. It is useful to keep these work
books permanently and to improve their contents during exercises
and in the course of training sessions for officers.

The second principle is broadlpecializationias the basis 
of sharply increasing productivity in staff work. It is known,
for example, that the operational directorate of a front staff
has operational and information departments, but the operational
department of an army staff has no specialized sections. This
is likewise the situation in other directorates and departments
of staffs. The experience of the past war and of postwar
exercises has shown that the operational directorate and
department solve the following problems in parallel and contin-
uously: planning, information, the work of the branches, the
duties or communications officers, work at the forward command
post, and various organizational problems. ,Accordingly, similar
working groups are set up in exercises, and in other directorates
and departments are usually set up groups for planning, information,
and control, or branch officers.

However, aomettimes_ohlectiona_axe_rai nagd against such a
compartmented principle of staff Work allocation which has been
formulated in practice. It is thought, for example, that a
planning department should not be created in the operational
directorate of a'front staff, becauSe it is impossible to
separate planning-TaUtions from the assigning of tasks to
troops and the monitoring of their actions. It apparently is
deemed inadvisable to designate branch officers in an operational
directorate and department, since it supposedly leads to the
narrowing of officer-operator specialization and lessens his
knowledge of the general situation. In many cases the thought is
exprognovi fhat-evezy-officer-operator ehould be able to skilfully
solve the major problems connected with maintaining control of
troop combat actions.

In our opinion there is no more dangerous tendency in the
theory of control than the denial of the principle of specialization
in staff work. This principle is the basis of scientific
organization of control in general. If an officer-operator is
charged with the planning of combat actions, then required to
report on the condition of any given army, and, finally, made
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to prepare a situation report, then these tasks will be carried
out in an imprecise, impromptu, and unskilled manner. It is
clear that in such a statement of the problem onecannot seriously
.talk about ways of attaining a high level of efficiency in staff
work.

•	 Mear 1 there, is talk not only of specialization but also
of	 of so-called narrow specialists. It is
the direct route to solving the problem of the time factor. It

specializatiqn he scientifacally_based., and
rational. We do not reject the principle of interchangeability
of officers of a staff, but that is another question. In
peacetime an officer-operator should prepare himself for
solving all problems which may be placed before him, but first
and foremost he must be a virtuoso-specialist in his assigned
activity in wartime.

The third principle is the organization of the work process 
of a formation commander and staff when adoptin5 a plan for an 
operation in a definite sequence and in a minimum amount of
time in order to attain synchronization in the work of field
directorates and all their elements from top to bottom. For this
the entire activity of formation commanders and staffs must be
regulated by a corresponding work schedule.

The fourth principle is the organization of parallel 
activity within a command post and in all subordinate staffs 
on the basis of a single methodolbgy and an adopted concept of
the plan. The experience of operational preparation has shown
that the optimum variant in the work of control organs can be
attained by organizing the work of staffs, chiefs of arms of
troops, services, and chiefs of subordinate staffs, on the
basis of preliminary instructions given after adopting the
concept of the plan. Aceording_tS2_tht_TIEqrience of_the_work
of front lield directorates, the conceptofalre_ntoeration
can be faiformuiiarl	 bm-m-to on nnd nn-half  hours after
rece5t of the General Staff directive. The preliminary
instructions for the army, which were prepared on the basis of
the concept, indicate the position of the army in the operational
makeup of the front, the missions or the axis of the offensive,
and the boundaries betweenformations. With this data available
the chiefs of arms of troops and services of the front and the
chiefs of subordinate staffs can start their work-IR-Farallel
with the front staff without waiting for the final adoption of
the plan and-Teceipt of the directive. This gains five to six
hours just at the front level.
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To attain positive results, it is necessary to resolutely
reject archaic methods of adopting a plan, wherein officer-
operators first prepared proposals and then repeatedly refined
them. From the very beginning, the work must be performed, as
a collective. From the moment of receipt of the directive of
the General Staff until the allocation of tasks to the.troops,
and also during the operation, the front troop commander must
always have with him the chief of staff, a member of the
Military Council, the chiefs of the operational and intelligence
directorates, and the chief of rocket troops and artillery.

The front troop commander personally adopts the plan on
the map, oni the remaining generals and officers actively
assist him. All resolved problems are immediately plotted by
officer-operators on two maps (formalizing the decision and the
operations plan). The place where the collective work of this
group of supervisory nerTUEEW1 of a field directorate takes 
place is customarily called the con rol center. Here arelaima the planning group an branch officers of the operational
directorate. The remaining personnel attend as requested, but
preferably in accordance with the work schedule.

•	 In line with their functional duties officer-operators
must have samples, and preferably completed forms. The moment
work is completed on the concept or other problems of the plan,
branch officers must present the completed forms of preliminary
instructions and directives for signature and immediately relay
.them to their subordinate staffs through their assistants, using
technical means of communication. The deputy chief of staff, or
another responsible person, takes the concept to the chiefs of
arms of troops and service who by this time have assembled in the
control center so they can, in parallel, work out a plan for the
use of the troops subordinate to them. This is their way of
allocating tasks as required by instructions and regulations.
During the preparation of the plans, the chiefs of arms of troops
and services submit them, according to the schedule, to the troop
commander of the front or army for approval.

At a certain point the group of supervisory workers at
the control center may be temporarily divided into two parts.
For example, after determining the concept of the operation,
the formation commander will continue to work on the plan, while
the chief of staff, along with the chief of intelligence, the
chief of rocket troops and artillery, and other necessary
officers, in parallel, will prepare proposals for delivery of
the first nuclear strike, and report them to the formation
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commander in one to two hours. This shortens the total time
needed to reach a decision.

After the map for the plan has been completed (according
to experience, five to six hours), all directives and instructions,
which had already been prepared by this time on standard forms
are immediately signed and forwarded to subordinate headquarters.
By this method, the plan adopted for the operation need not be
explained to the generals and officers of the field command,
since, while the plan is being worked on, each of them learns
everything necessary about that part of it which pertains to
him.

If all the signed directives and instructions arrive at
the subordinate staffs at approximately the same. time, the work
of these staffs is significantly facilitated. In particular,
army staffs will know the general contents of these documents
from the preliminary instructions relayed by the branch officers
while the plan was still being worked on at the front; and that
is why the staffs can make the very essential clarifications
in the army plans and immediately start allocating tasks to the
troops.

The fifth principle is a desirable disposition of command 
posts and their elements which will be conducive to shortening
the contact time between them. It has a significance of no
small importance for attaining a high level of efficiency in
the work of control organs. With this view, as is known, it_ls
ad	 -fl-•	 if	 ..sts

.	 to each'other, ilthewh_the interests of viability
•caetheir dispersal_at intervals of three to five kilometers.
In our opinion this problem should be solved differentially.
Such independent elements of a command post as the air defense
command post, the operational group of the air army, the
topographic department, and the support group can be situated
two to three kilometers and more from the location of the
troop commander. It is advantageous to deploy the leading
directorates and departments not far from the control center
(250 to 500 meters). 	 .42ReAdahle, secure, selectime-circuit
communication is established  between the most important
elements, these distances can be increased.

Finally, the sixth principle is the organization of 
continuous representation at the front command post of
appropriate personnel from the forward command post, the rear
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control post, and the replacement staff, for more efficient
solution of problems which. may arise, especially during the
course of an operation.

These, in our view, are the general principles and some
proposals on staff operating methodology during the drawing up
of a plan by a front and by armies, in short periods of time, and
in light of the requirements of the theory of scientific troop
control.

NOTE:




